
 
CARDINAL EMPLOYEES RETIREMENT PLAN FEATURES 

 
 
The Cardinal Employees Retirement Plan is designed to help you save for retirement, share in 
company profits, and at the same time, reduce your current income taxes. 
 
YOUR CONTRIBUTIONS 
 

Employee contributions will be made into your account through payroll wage reduction. 
 

 You may make employee contributions to your 401k account between 1% and 60% of 
your pre-tax earnings subject to annual dollar limits set by the IRS.  You may change 
your deferral percentage at the beginning of each payroll period. 

 You may be able to make additional catch-up contributions under certain conditions. 
 
COMPANY PROFIT SHARING CONTRIBUTIONS 
 

 The employer may make profit sharing contributions if any, in an amount to be 
determined annually by a board of directors’ resolution.  You must earn at least 1,000 
hours of service and be employed as of the last day of the plan year to be eligible for any 
employer profit sharing contributions made for that plan year.  

 
VESTING 
 

The term “vesting” refers to your non-forfeitable right to own the contributions in your account.  
You are always 100% vested in your employee pre-tax account, rollover account, and earnings 
thereon.  A vesting schedule applies to any company contributions deposited into your account. 
 
INVESTMENT EXCHANGE POLICIES 
 

You may move money among the plan’s investment options or redirect your future contributions 
simply by calling the toll-free number that will be provided by Fidelity.  You may contact a 
Fidelity participant service representative between 8:30 AM (EST) and 8:00 PM (EST) on any 
business day.  Exchanges requested before 4:00 PM (EST) would be posted at that business day’s 
closing price.  The minimum exchange is the lesser of $250 or 100% of your account balance in 
the mutual fund.  If your exchange is less than $250, then it may only be exchanged into one 
mutual fund. 
 
You may contact Fidelity at 1-800-544-8888 to obtain prospectus information about any of the 
mutual funds available through the plan.  Fidelity mutual funds reserve the right to modify or 
withdraw the exchange privilege. 
 
INFORMATION ON YOUR ACCOUNT 
 
You will receive a statement four times a year (generally within 20 days after February 28, May 
31, August 31, and November 30) that shows the value of your account balance(s). 
 
 
ACCESS TO YOUR MONEY 
 

 You may take lump sum distribution from the plan in the event of termination of 
employment, retirement or disability.  Your beneficiary will receive your distributions in 
the event of your death.  You may take a distribution of your entire account upon the 
attainment of age 59 ½.  You will pay income tax on any distribution you receive.  
Taxable distributions payable to you will be subject to the 20% federal income tax 
withholding requirement, unless directly rolled over to an IRA or an employer’s qualified 
plan. 

  



 You may make hardship withdrawal, if you qualify, from employee contribution and 
rollover contributions to purchase a principal residence, to prevent eviction from your 
principal residence, to pay for college tuition expenses for you or your immediate family, 
for un-reimbursed medical expenses, pay for funeral or burial expenses for a deceased 
parent, spouse, children or dependent; and make repairs to a principal residence for 
damage that would qualify for the casualty deduction under Federal tax law.  The 
minimum hardship withdrawal is $1,000.  Amounts withdrawn will be subjected to the 
20% federal income tax withholding requirements.  A 10% early withdrawal penalty may 
apply for certain distributions. 

 
 Loans from your plan account are also available, if you qualify, on amounts you have 

contributed as well as on your vested employer contributions, subject to annual IRS 
maximums.  The maximum loan you may receive is the lesser of 50% of your vested 
account balance or $50,000.  The minimum loan is $1,000.  You may only have one loan 
outstanding at any given time.  All loans must be paid back within 5 years unless it is for 
the purchase of your principal residence.  You pay back the principal and interest to your 
own account through automatic after-tax payroll deduction. 


